
 

	
 

VACANCY NOTICE IOM/BENTIU/VN2020/05 

 
                            Open to Internal and External Candidates  

 
Position Title :  National Field Coordinator (4 Positions) 

Duty Station : Leer (Bentiu) – South Sudan 

Classification : NO-A 

Type of Appointment : One Year Fixed Term 

Estimated Start Date : As soon as possible 

Closing Date : September, 10 2020 
   
Established in 1951, IOM is the leading inter-governmental organization in the field of 
migration and works closely with governmental, intergovernmental and non-
governmental partners. IOM is dedicated to promoting humane and orderly migration for 
the benefit of all. It does so by providing services and advice to governments and 
 
 
IOM is committed to a diverse and inclusive environment. External and 
internal candidates are eligible to apply for this vacancy.  For the purpose of 
the vacancy, internal candidates are considered as first- tier candidates. 
  
 
IOM is the principal inter-governmental organization working in the field of 
migration. IOM's mission is to promote humane and orderly migration by providing 
services and advice to governments and migrants. 
 
Present in Southern Sudan since 2004, IOM has 8 offices across 6 states and 
employs over 340 staff. IOM currently implements a range of humanitarian 
assistance, transition and recovery, border management and migration health 
initiatives in South Sudan, in co-operation with government and humanitarian 
partners as well as local communities. IOM has capacities in conflict analysis as 
well as monitoring of forced displacement/population movement, expertise in 
community engagement, and service delivery across the humanitarian-development 
continuum. 



 

 
South Sudan is in a critical transition period. Following the signing of the Revitalized 
Agreement for the Resolution of Conflict in South Sudan (R-ARCSS) on 12 
September 2018, and the more recent formation of the transitional government, the 
country is facing an unprecedented opportunity to start to recover from the effects 
of protracted conflict and humanitarian crisis. The ceasefire has been tenuously 
holding in most parts of the country, allowing previously displaced populations to 
return home. Towns that had been devastated by previous waves of fighting started 
to witness renewed activity, raising hopes for development and growth in the 
aftermath of years of war.  
 
It is against this backdrop that the World Bank has selected the IOM as an 
implementing agency for the Enhancing Community Resilience Project (ECRP) that 
seeks to address an immediate need for basic services in selected areas of the 
country and strengthen local institutions capacity to better manage inter-communal 
tensions and resources and deliver on the dividends that the R-ARCSS supplies.   
Working together with United Nations Office for Project Services (UNOPS), IOM will 
be involved in establishing, constructing, and promoting the sustainability of 
community infrastructure and services. IOM will be responsible for engaging the 
local communities and ensuring that decision-making processes comport with 
standards and best practices for community driven development. The ECRP is 
planned as a three-year initiative starting in September 2020. 
 
Under the direct supervision of the Programme Coordinator (ECRP) in Juba, and in 
close collaboration with the relevant IOM Technical Leads, the ECRP Coordination & 
Advisory Team, the successful candidate will support the Enhancing Community 
Resilience Project (ECRP) implementation in a specific Area of Responsibility (AoR). 
 
Responsibilities and Accountabilities; 

1. Assist with the planning, preparation, and adjustment of all aspects of the 
project implementation; including project work plans, M&E tools, and 
arrangements required to ensure effective implementation in coordination 
with the Programme Coordinator (ECRP) 

2. Ensure that protection, gender, and Gender-Based Violence (GBV) are 
mainstreamed, and that activities to engage women and marginalized 
groups meaningfully and safely in the project are implemented according 
to technical guidance.  

3. Support field teams in implementing inclusive community engagement 
strategies and an accessible and safe community-based grievance 
mechanism. 

4. Support field teams to mainstreaming conflict sensitivity and ‘Do No 
Harm’ into sub-project interventions. 



 

5. Provide weekly updates and reports to the Programme Manager (ECRP); 
to assist the Technical Advisory Team in preparing narrative reports, 
learning, analysis, and studies as required. 

6. In coordination with IOM colleagues in South Sudan, ensure operational 
and logistical elements of the programme are in place and appropriately 
maintained. 

7. Support the Programme Coordinator in monitoring activities related to the 
management of the ECRP specific to the AoR. 

8. In coordination with the Programme Coordinator (ECRP), conduct 
monitoring visits, evaluations, and coordinate with the relevant ECRP and 
IOM technical staff. 

9. Promote responsive, effective management and good practices by 
facilitating communication and promoting collaboration with other team 
members and AoRs. 

10. Perform such other duties as may be assigned. 

Desirable Qualifications and Experiences; 
Education;  

 Master’s degree in International Relations, Political Science, Development 
Studies, or a related field from an accredited academic institution; or 

 University degree in the above fields with two years of relevant professional 
experience. 

Experience; 
 Relevant operational experience; 
 Field experience in developing countries; 
 Experience in interventions aimed at enhancing socio-economic 

conditions of vulnerable populations, e.g. local economic recovery, 
employment promotion, agricultural development, entrepreneurship 
building, vocational and technical education, and training or poverty 
reduction; 

 Demonstrated experience in inclusive approaches, gender, and GBV 
mainstreaming in community development; 

 Demonstrated experience operationalizing field level grievance redress 
mechanisms according to technical guidance; 

 Demonstrated experience in conflict sensitive approaches for 
humanitarian and development programming, including ‘Do No Harm’;  

 Experience in liaising with government authorities, private sector, 
national/international institutions, and Non-Governmental Organisation 
(NGOs) is an added advantage; 

 Experience in building effective partnerships with the private sector; 
 Previous working experience in Eastern Africa is highly advantageous; 



 

 Working knowledge of impact measurement, programme monitoring and 
evaluation, cost-effectiveness analysis, commitment to evidence-based 
decision-making and social impact evaluation; 

 Excellent interpersonal, cross-cultural, and diplomatic skills and the 
ability to lead and work collaboratively with a diverse team; 

 Familiarity with gender mainstreaming and inclusion/protection principles. 
 
Desirable Competences; 
Behavioral  

 Accountability; Accepts and gives constructive criticism, follows all relevant 
procedures, processes, and policies, meets deadline, cost, and quality 
requirements for outputs, Monitors own work to correct errors, Takes 
responsibility for meeting commitments and for any shortcomings. 

 Client Orientation; Identifies the immediate and peripheral clients of own 
work, Establishes and maintains effective working relationships with clients, 
keeps clients informed of developments and setbacks. 

 Continuous Learning; Contributes to colleagues' learning, demonstrates 
interest in improving relevant skills, demonstrates interest in acquiring skills 
relevant to other functional areas, Keeps abreast of developments in own 
professional area 

 Communication; Actively shares relevant information, clearly communicates, 
and listens to feedback on, changing priorities and procedures, Writes clearly 
and effectively, adapting wording and style to the intended audience, listens 
effectively and communicates clearly, adapting delivery to the audience 

 Creativity and Initiative, actively seeks new ways of improving programmes or 
services, expands responsibilities while maintaining existing ones, persuades 
others to consider new ideas, proactively develops new ways to resolve 
problems. 

 Leadership and Negotiation, convinces others to share resources, actively 
identifies opportunities for and promotes organizational change, Presents 
goals as shared interests, articulates vision to motivate colleagues and 
follows through with commitments 

 Performance Management Provides constructive feedback to colleagues, 
identifies ways for their staff to develop their abilities and careers, provides 
fair, accurate, timely, and constructive staff evaluations, uses staff 
evaluations appropriately in recruitment and other relevant HR procedures. 

 Planning and Organizing; Sets clear and achievable goals consistent with 
agreed priorities for self and others, identifies priority activities and 



 

assignments for self and others, Organizes and documents work to allow for 
planned and unplanned handovers, identifies risks and makes contingency 
plans, adjusts priorities and plans to achieve goals, Allocates appropriate 
times and resources for own work and that of team members. 

 Professionalism, Masters subject matter related to responsibilities, identifies 
issues, opportunities, and risks central to responsibilities, incorporates 
gender-related needs, perspectives, and concerns, and promotes equal 
gender participation, Persistent, calm, and polite in the face of challenges and 
stress, treats all colleagues with respect and dignity, Works effectively with 
people from different cultures by adapting to relevant cultural contexts 

 Displays availability outside of regular hours to respond to challenges, 
Knowledgeable about and promotes IOM core mandate and migration 
solutions, Personal commitment, efficiency, flexibility and drive for results 

 Teamwork; Actively contributes to an effective, collegial, and agreeable team 
environment, contributes to, and follows team objectives, gives credit where 
credit is due, seeks input and feedback from others, Delegates tasks and 
responsibilities as appropriate, actively supports and implements final group 
decisions, Takes joint responsibility for team's work. 

 Technological Awareness; Learns about developments in available 
technology, proactively identifies and advocates for cost-efficient technology 
solutions, understands applicability and limitation of technology and seeks to 
apply it to appropriate work. 

 Resource Management, establishes realistic resource requirements to meet 
IOM need. 

Technical; 

 Sensitivity to the needs and priorities of different sectors of a community.  
 Familiarity with the culture of the affected population, ability to develop 

respect from a wide range of people and strong ability to communicate 
effectively on hygiene matters. 

 Good oral and written reporting skills.  
 Diplomacy, tact, and good communication skills. 
 Training/counterpart development skills and personnel management skills.  
 Ability to work well in a team in difficult circumstances 

 
Languages:  
Thorough knowledge of English language is required. Knowledge of local languages 
is essential. 
 



 

 
 
Method of application:  
Interested candidates are required to complete the information in this link 
https://ee.humanitarianresponse.info/x/#Yi5g  and submit a letter of motivation and 
curriculum vitae marked “ National Field Coordinator to e-mail:  vss@iom.int.  
Applications needs to reflect the position title and vacancy number on the subject 
line. Strictly On-line Applications will only be accepted. 

 
Women are highly encouraged to apply. 
 
Posting Period: 27 August 2020 to 10 September 2020 


